Appendix D

GRADUATE PORTFOLIO EVALUATION at MIDPOINT for CANDIDATES in
TEACHER LICENSURE AREAS
Holistic Rubric

Semester and Year:

Directionsfor Program Director:

After candidates have completed 15-21 semester hours of coursework intheir graduate licensure program,
contact them in order to (1) discuss the current status of their portfolio, (2) provide advice on how to prepare
for their midpoint portfolio evaluation conference, and (3) schedule an appointm ent for the midpoint
conference. If arating of follow-up required isreceived on any element(s) of the rubric, schedule afollow-up
meeting to re-evaluate the candidate’ s progress on the portfolio.

Candidate:

Student ID #:

Program Director:

Degree: Licensure Area:
STAf:;ertﬁeRDS CANDIDATEPROGRESS on ASSESSE) ELEMENTS

MASTER'S

DEGREE
TEACHING

LICENSE
Standard 1: The candidateis identifying b. Thecandidateis making c. Thecandidateis seeking
Instrudional rel evant artifacts/products of connections among opportunities to apply
Expertise learni ng to provide evidence program of study, program program knowledge, skills,
The candidate that the performance standards, portfolio and dispositions to
demonstrates indicators for Standards |-V requirements, and hisher initiatives in various
ingructional are being met. The artifacts practice. professiona contexts.
expertise by sel ected are directly relatedto
applying the the standard sperformance
theoreti cal, indicators.
phil osophical, O meking satisfactory O meking satisfactory [0 making satisfactory
and research progress progress progress
bases f_or O focusfor growth O focusfor growth O focusfor growth
educational . . .
practice in P- O follow-up required O follow-up required O follow-up required
12 settingsto
improve
student
learning.
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Standard 2:
K nowledge
of Learners

The
candidate
incorporates
knowledge
of the nature
of the
|learner,
learning
processes
vaiationsin
learning
abilities and
learning
styles, and
strategi es for
evaluating
learni ng into
the planning,
ddivery, and
evaluation of
instruction.

The candidateis identifying
rel evant arti facts/products of
learni ng to provide evidence
that the performance
indicators for Standards |-V
are being met. The artifacts
sel ected aredirectly related
to the standards/performance
indicators.

. The candidateis making

connections among program
of study, program standards,
portfolio requirements, and
hisher practice.

c. Thecandidateis seeking

opportunities to apply
program knowledge, skills,
and dispositionsto
initiatives in various
professional contexts.

[0 making satisfactory
progress

0 focus for growth
0 follow-up required

0 making satisfactory
progress

0 focus for growth
0 follow-up required

[0 making satisfactory
progress

0 focus for growth
0 follow-up required

Standard 3:
Research

The candidate
uses research

to examine and

a Thecendidateisidentifying

rel evant artifacts/products of
learni ng to provide evidence
that the performance
indicators for Standards |-V
are being met. The artifacts

. The candidateis making

connections among
program of study, program
standards, portfolio
requirements, and hisher
practice.

. The candidateis seeking

opportunities to apply
program knowledge, skills,
and dispositionsto
initiatives in various

improve professiona contexts.
ingtructiona sel ected are directly relatedto
effectiveness the standard sperformance
and student indicators.
achievement. O meaking satisfactory O meaking satisfactory O meaking satisfactory
progress progress progress
0 focus for growth 0 focusfor growth 0 focus for growth
0 follow-up required 0 follow-up required 0 follow-up required
Standard 4: The candidateis identifying b. The candidateis making . The candidateis seeking
Content rel evant artifacts/products of connections among program opportunities to apply
K nowledge learni ng to provide evidence of study, program standards, program knowledge, skills,
The that the performance portfolio requirements, and and dispositionsto
candidate indicators for Standards |-V higher practice. initiativesin various
demonstrates are being met. The artifacts professional contexts.
advanced sel ected are directly relatedto
depth and the standard sperformance
breadth of indicators.
knowledge O meking satisfactory O meking satisfactory 00 making satisfactory
and skills n progress progress progress
ghe gc;'n_demc O focusfor growth O focusfor growth 0 focusfor growth
aInSdCIi% ine 0 follow-up required 0 follow-up required 0 follow-up required
education.
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Standard 5:
Pr of essional
Development
and
Leadership

The
candidate
engagesin
continued
professiona
development
and provides
leadership at
the
classroom,
school, and
community
levels, and
within the
profession.

The candidateis identifying
rel evant artifacts/products of
learni ng to provide evidence
that the performance
indicators for Standards -V
are being met. The artifacts
sel ected are directly relatedto
the standard sperformance
indicators.

. The candidateis making

connections among program
of study, program standards,
portfolio requirements, and
hisher practice.

c. Thecandidateis seeking
opportunities to apply
program knowledge, skills,
and dispositionsto
initiatives in various
professiona contexts.

[0 making satisfactory
progress

0 focusfor growth
0 follow-up required

0 making satisfactory
progress

0 focus for growth
0 follow-up required

[0 making satisfactory
progress

0 focus for growth
0 follow-up required
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Candidate Summary Sheet
GRADUATE PORTFOLIO EVALUATION at MIDPOINT for CANDIDATESin TEACHER
LICENSURE AREAS-HolisticRubric

Semester and Year:

Candidate:

Student ID #:

Program Director:

Degree: Licensure Area:

Directionsfor Program Director:

Complete the information below. Provide acopy of this Candidate Summary Sheet to the candidate and
retain the original for your files. After the midpoint portfolio evaluation conference, or after the follow-up
conference (if required), forward a copy to the Director of Teacher Education.

Check the appropriate box and insert the number in the blank, as applicable:

O candidate is Maki ng Satisfactory Progress on ALL assessed elements for the five Standards for the
Master's Degree Teaching License.

O of atotal of 15 elements, candidate has [insert #] element(s) marked as Making Satisfactory
Progress;

Of atotal of 15 elements, candidate has [insert #] element(s) marked as Focusfor Growth
(compl ete sections below, as applicable);

Of atotal of 15 elements, candidate has [insert #] element(s) marked as Follow-up Required

(compl ete sections below, as applicable).

Summary of Follow-Up Action Required, if applicable, and Due Date (if more space is needed, continue on
back of this sheet):

Program Director’s Signature: Date:

Candidate’ s Signature: Date:

Summary of Follow-Up Conference, if applicable (if more space is needed, continue on back of this sheet):

Program Director’s Signature: Date:

Candidate’ s Signature: Date:
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Summary Form
Graduate Candidate I nterview at M idpoint
M.A.Ed. and M.A. ProgramsL eadingto Teacher Licensure

Name of Candidate:

Progr am Dir ector :

Degree& LicensureArea

Semester & Year:

Dir ections for Program Dir ector:

Complete the information below to summari ze the areas discussed with the candidate during the midpaint portfolio
evaluation mnference. Provide acopy of this form to the candidate and retain the original for your files. After he
interview or after the follow-up conference (if required), forward acopy to the Director of Teacher Education.

Not Discussel
AREAS DISCUSSED Satisfactory Needs Follow-up (Explainin

comments below.)
Online Survey - Graduate Candidate O O O
Dispositions Self-Assessment and Goal Setting
Eva uation of Leaderstip Project Proposd O O O
Candidate s planned sequence of coursesin
program ] ] ]
Extent to which candidate s expectations of
program are beng met O O O
Comments:
Summary of O Making satisfactory progress O Follow-up conference requested
Interview:
Signed Date

Program Director
Signed Date
Candidate

Summary of Follow-Up Caference if applicable(if more space is needed, continue on back of this sheet):

Signed Date

Program Director
Signed Date

Candidate
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