Diversity Task Force Discussion

Thursday, January 28th, 2005
3:30 p.m. Conference Room

Office of Multicultural and Minority Affairs 
Attendees: Chair – Robert Canida, Lisa Lowry, Shilpa Pai, Virgil Oxendine, Nick Grice
 The meeting began with an introduction of those present followed by a brief overview of the purpose for the Task Force. A provisional vision statement and purpose was presented to those in attendance.
PROPOSED Vision Statement: To promote and sustain a cohesive and inclusive university community that truly values and embraces diversity, groups, cultures, differences, and perspectives within the framework of the Academic environment.

PROPOSED Mission Statement: The Taskforce for Minority Student Affairs is an integral part of the University and will take a leadership role in providing programs, services, and resources that support the University=s mission. Serving as a catalyst, the taskforce will develop policies, practices, and programs that represent and enhance the University=s minority student population.  In collaboration with other university offices, the Taskforce for Minority Student Affairs will seek to improve the overall educational experience of underrepresented groups. The ultimate purpose of the taskforce will be to ensure that students are informed and encouraged to take advantage of the university=s academic, cultural, social, and economic resources, thus providing an atmosphere of life long learning.
Task Force members are encouraged to submit ideas for vision/mission statements to Mr. Canida. There will be further discussion at the next meeting (February 17th, 2005).
Discussion:

Prospective thoughts for the task force:

· Serve as a listening board for student concerns

· Promote the celebration of diverse cultures campus-wide though things such as: Culture Nights, Diversity Forums, Tastes of Culture/Cavalcade, Second Pembroke Day, Exchange Programs
· Support the programs and services of the Office of Multicultural and Minority Affairs
· Assist students with the transition to college: Mentoring programs, Multicultural Psyche. Workshops, Advertisements to Non-Traditional students,
· Encourage Faculty from all branches to get involved with diversity programs through Faculty Fellows program, and Advertisements
· Aid Alumni in a more active role towards diversity issues

Concerns/Questions expressed by some in attendance-to be discussed at next meeting:

· What is your personal definition of Diversity?

· It was stated that more student participation and awareness was needed, how could we as a task force approach that issue?

· How do we approach and reach out non-traditional students?

· Community, Faculty, and Student interaction. How do we address it and how will remedy the problem?

· How has diversity affected your life?

· Should diversity include students with disabilities?

· There was some concern that students who are not traditionally considered “minority” might feel left out or offended, how could we address them as well?
**Members reminder our next meeting will be held on February 17th, 2005**

Perceptibly there are copious issues that need to be discussed, but the overall feeling of the group was that the Task Force could and probably will progress into a very useful tool for the campus once perfected.

