SUPPLEMENTAL PAY POLICIES
The University and Federal contracts and grants have their own supplemental pay policies. 

At UNCP, faculty members may engage in research, sponsored projects, training grants, interdepartmental consulting, extra teaching, etc. during the academic year (AY) in which they also fulfill the requirements of their regular full-time teaching faculty appointment at the University.

The maximum extra compensation for supplemental work (described above) done during the AY (two semesters) is limited to 20% of the faculty member’s nine-month salary during the nine month period.  Permission to engage in supplemental work must be granted by the Department Chair and Dean.
While supplemental pay may be allowed by the University, please keep in mind that Federal contracts and grants have special provisions as well.  
Based on how the grant was approved, all or a portion of the employee’s regular salary may be paid by a grant; but, supplemental compensation is generally prohibited during the employee’s regular appointment period.  Government sponsors do not permit compensation beyond the base rate of pay during the contract period.  As a general rule, faculty members involved in government-funded research during the contract period should have their other assigned responsibilities reduced through a “released time” arrangement. 
Employees who are receiving any part of their compensation from a federal grant or other sponsored program should verify their eligibility to receive supplemental pay with the accountant in the Office of Sponsored Research and Programs/Grants Accounting before accepting additional assignments for pay.
For nine-month faculty, supplemental compensation can be earned outside the nine-month contract period for University-sponsored research that is externally funded by a governmental agency as approved by the Department Chair and Dean.  
But, under no circumstances should faculty summer employment compensation exceed 1/3 of the faculty member’s 9-month salary base.  The 3-month summer employment period will be designated each year based on the academic calendar.
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