Agenda for the 

Faculty Development & Welfare Subcommittee

Thursday November 10, 2011
3:30pm in Room 203  Annex

Members:  Youngsuk Chae, Kelly Charlton, Carl Danis, Terence Dollard, Tulla Lightfoot, Lisa Mitchell, Shilpa Pai Regan, Michelle Rupard, Heather Kimberly Dial Sellers
1. Call to order

2. Approval of September minutes  

3.  Election of Secretary of Committee

4.  Chair’s report from FIAC

5. Topic #1 – Introducing Debbie Burgess and addressing wording in the Faculty Severe Illness Leave Policy (attached)
6. New Business

7. Old Business

8. Announcements

9. Adjournment

Page 2 - Topic #1

Faculty Severe Illness Leave Policy

The request has been made to define the word "…immediate…" in (a) and (b) below…..

Currently (3-12.E.1):

"There may be times when a faculty member finds it necessary to be absent full-time or part-time for an extended period.  In such cases, leave with pay will be considered (for one semester) subject to the following conditions and procedures, including the completion of a Leave Request and Certification form."

Leave with pay will be considered for any of the following reasons:

(a) to exercise primary responsibility for the care of an infant immediately after birth.

(b) To exercise primary responsibility for the care of a child placed with the faculty member for adoption or foster care, provided the leave is taken immediately following the placement.

(c) To exercise primary responsibility for the care of the faculty member's child, spouse, domestic partner, or parent when that child, spouse, domestic partner or parent has a serious health condition.

(d) because the faculty member has a serious health condition and is unable to perform the essential functions of the position.
