Minutes

Faculty and Institutional Affairs Committee

Special Meeting to Change Sections 5.5 and 5.6 of the UNCP Faculty Handbook
Tuesday, March 10, 2009

Members Present: Michael Alewine, Weston Cook, Bill Gash (Associate Vice Chancellor Academic Affairs), Holden Hansen, Tulla Lightfoot, Ottis Murray (Chair), Olivia Oxendine (Chair of Faculty Evaluation & Review Subcommittee), Susan Whitt 

Members Absent:  Neil Hawk (Vice Chancellor Business Affairs), Jay Vest (Chair of Faculty Development and Welfare), Sandy Waterkotte (Vice Chancellor Advancement), Liliana Wendorff

Meeting was called to order at 3:35.

Motion: By Weston Cook, seconded by Olivia Oxendine to accept the changes to the faculty handbook 

1. Discussion:  Dr. Gash explained that changes in the wording of these sections of the Faculty Handbook came from Kathleen Hilton, the Associate Vice Chancellor for ASAD Planning, in response a requested made by UNC General Administration

Vote:  6 for, 0 against.  The motion passed by a unanimous vote.

Adjourned:  4:05pm

Submitted:  Tulla Lightfoot



Secretary

Handout
Proposed Revisions to the Faculty Handbook in order to bring it into compliance with the University System Code; blue text represents changes; purple text represents deletions.
5-5 Due Process Before Discharge Or The Imposition Of Serious Sanctions for Tenure Track

Faculty

A. A faculty member, who is the beneficiary of institutional guarantees of tenure, shall enjoy

protection against unjust and arbitrary application of disciplinary penalties. During the period of

such guarantees, the faculty member may be discharged or suspended from employment or

diminished in rank only for reasons of incompetence, neglect of duty, or misconduct of such a

nature as to indicate that the individual is unfit to continue as a member of the faculty.2 These

penalties may be imposed only in accordance with procedures prescribed in this section. For

purposes of these regulations, a faculty member serving a stated term shall be regarded as having

tenure until the end of that term. These procedures shall not apply to nonreappointment (Section

5-5) or termination of employment (Section 5-7).

B. The Chancellor or his delegate Provost and Vice Chancellor for Academic Affairs shall

send the faculty member, by registered mail (return receipt requested), a written statement of

intention to discharge him or her. The statement shall include written specification of the reasons

for the intended discharge and notice of the faculty member's right, upon request, to both written

specification of the reasons for the intended discharge and a hearing by the Faculty Hearing

Committee. (See Section 13-3, Adjudicatory Bodies and Procedures, for the composition of this

committee.)

C. If, within ten days3 after the faculty member receives the notice referred to in paragraph

B above, the faculty member makes no written request for either a specification of reasons or a

hearing, s/he may be discharged without recourse to any institutional grievance or appellate

procedure.

D. If, within ten days after he receives the notice referred to in paragraph B above, the

faculty member makes written request, by registered mail (return receipt requested) for a

specification of reasons, the Chancellor or his delegate shall supply such specification in writing

by registered mail (return receipt requested) within ten days after receiving the request. If the

faculty member makes no written request for a hearing within ten days after he receives the

specification, the faculty member may be discharged without recourse to any institutional

grievance or appellate procedure.

DE. If the faculty member makes a timely written request for a hearing, the Provost and Vice

Chancellor for Academic Affairs or his delegate shall insure that the hearing is accorded before

the Hearing Committee. The hearing shall be on the written specifications of the reasons for the

intended discharge. The Hearing Committee shall accord the faculty member twenty days from

2Retirement for reason of disability shall be in accordance with North Carolina statutes and

regulations governing retirement for faculty who are members of the state retirement system. A

faculty member who is not a member of the state retirement system and who is mentally or

physically disabled, but refuses to retire, may be discharged because of that disability only in

accordance with the procedures of this section.

3Whenever it is used in Sections 5-4, 5-5, and 5-6, except where calendar day is specified, the

word "day" shall mean any day except Saturday, Sunday, or any institutional holiday. In

computing any period of time, the day on which notice is received is not counted, but the last day

of the period being computed is to be counted.
