History of POL 05.35.01
Serious Illness and Disability Leave for Faculty Policy for the University of North Carolina at Pembroke
Authority: Board of Trustees

History: 

First Issued:

Prior to June 2013 Archived version (Effective through June 3, 2013)

Revisions:

June 4, 2013 Archived version (Effective June 4, 2013 through August 4, 2013) – Revisions to this policy included modifying the considerations for leave of absence as outlined in section 4, including limiting leave with pay for up to one semester. This policy was reformatted to reflect the new UNC Pembroke Policy and Regulation Standards implemented October 2011.
August 5, 2013 Current version – This policy was revised according to the authority to issue substantive changes to any university policy or regulation as given to the general counsel in accordance with UNCP Reg. 01.20.01 (par. 3.2.3) and was exercised in this instance. Wording was added to par. 2.1 to distinguish eligible faculty as those who “do not accrue sick leave,” as well as adding par. 2.2.
Related Policies:

· UNC Policy Manual 300.2.11 - Serious Illness and Disability Leave for Faculty
· United States Department of Labor – Family Medical Leave Act
· North Carolina Family Illness Act
Additional References:

· FMLA Form WH-380E (Certification of Health Care Provider for Employee's Serious Health Condition
· FMLA Form WH-380-F (Certification of Health Care Provider for Family Member's Serious Health Condition) 
· N. C. Teachers’ and State Employees’ Retirement System
· UNC Optional Retirement Program
· UNCP Office of Human Resources
· Serious Illness and Disability Leave for Faculty form

Contact Information: Provost and Vice Chancellor for Academic Affairs, (910) 521-6211
