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     DEPARTMENT OF SOCIAL WORK

                     
MSW MID-TERM EVALUATION OF STUDENT PERFORMANCE

CONCENTRATION YEAR

The Field Supervisor should complete the following progress report of the student. Please note that the student should read, sign, and receive a copy of the report. The student should deliver the original signed report to the Field Director on the date requested.

IDENTIFYING INFORMATION:

SEMESTER (Check one and indicate year): FALL 􀂅 SPRING􀂅 SUMMER 􀂅 20 _______

STUDENT NAME: ______________________________________________________

AGENCY NAME: _______________________________________________________

AGENCY ADDRESS: ____________________________________________________

FIELD SUPERVISOR: ____________________________________________________

TASK INSTRUCTOR (if applicable): ________________________________________

START DATE/END DATE OF REPORT: __________ TO ___________

TOTAL # HOURS STUDENT WORKED TO DATE OF THIS REPORT: _______________

TOTAL NUMBER OF CASES WORKED ON:  _______________

TOTAL NUMBER OF GROUPS WORKED WITH:  __________________

TOTAL NUMBER OF PROJECTS WORKED ON: ___________________

Please determine the student’s progress as acceptable for this point in the student’s educational process or needs improvement at this stage of development. If the student needs improvement, include specific examples in order to facilitate the students understanding of needed changes. If the student has not had the opportunity to demonstrate a particular behavior/skill to this point in the internship, mark the N/A column.

	
	Evaluation Criteria
	Acceptable
	Needs

Improvement
	N/A

	1.
	Understands agency’s purpose, mission, history, funding, and structure

PO: 2, 5, 10, 11, 12  CO:  2, 3, 4, 5, 6, 7, 8
	
	
	

	2.
	Understands and facilitates the flow of work in the agency and follows established agency policies, procedures, and protocol.

PO: 12 CO:  2, 3, 4, 5, 6, 7, 8
	
	
	

	3.
	Is aware of various services, programs, and resources in the community relevant to the client population served by the agency as applicable with rural, Native American or urban settings.

PO:  5, 6, 12  CO: 1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	4.
	Is aware of and sensitive to client issues related to diversity (e.g., culture, ethnicity, gender, age, socioeconomic status, disability, and sexual orientation)

PO:  2, 3, 4, 10  CO: 2, 3, 4, 5, 6, 7, 8
	
	
	

	5.
	Can develop and implement a plan for improving the well being of clients based on the problem assessment and exploration of obtainable goals and options. 

PO: 1, 2, 3, 4, 7, 9, 10, 13, 14  CO: 1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	6.
	Can assist clients with enhancing their problem solving, coping and developmental capacities.

PO: 1, 2, 3, 6, 7, 9, 10, 11, 13, 14   CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	7.
	Can identify social problems relevant to the client community and analyze the impact of social policies and services in addressing these problems, as applicable with rural, Native American or urban settings.

PO:  1, 2, 4, 5, 8, 12   CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	8.
	Can identify and assess situations where the relationship between clients  and social institutions needs to be initiated, enhanced, restored, protected or terminated, as applicable with rural, Native American or urban settings.

PO:  1, 2, 3, 4, 6, 7, 12  CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	9.
	Demonstrates competence in the various levels of social work interventions from micro-to macro-level practice (e.g., from direct practice with individuals to social change efforts)

PO: 6, 7, 8  CO: 1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	10.
	Applies critical thinking skills in the field education setting

PO: 11, 2, 3, 4, 5, 8
	
	
	

	11.
	Takes the initiative in developing and implementing learning activities

PO: 6, 7, 8, 9, 11, 12 CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	12.
	Actively makes personal changes that are needed in order to function more effectively as a social worker (habits, style, level of knowledge)

PO: 1, 2, 6, 9, 10, 11  CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	13.
	Demonstrates a full understanding of the professional use of self and appropriate boundary setting within client systems, especially in rural and Native American communities.

PO:  1, 2, 3, 4, 6, 9, 10, 11, 12, 13, 14  CO: 1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	14.
	Integrates research skills and evidence-based methods to intervene in a differentiated and culturally affirming manner with client systems, especially for rural and Native American communities.

PO: 1, 6, 7, 8, 9, 13, 14 CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	15.
	Identifies unmet client system needs, gaps in services, and instances of discrimination and oppression, and advocate at the necessary agency, local, state, federal, or international levels.

PO: 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14  CO: 1, 2, 3, 4, 5, 6, 7, 8 
	
	
	

	16.
	Applies professional social work ethics to advanced practice skills with systems of all sizes and resolve ethical dilemmas arising in the context of individual, organizational, community, and policy practice, especially in rural and Native American communities.

PO:  1, 2, 3, 4, 6, 8, 9, 10, 11, 12, 13, 14  CO: 1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	17.
	Communicates persuasively—orally, in writing, electronically, and through the mass media—in order to effectuate changes in individual, organizational, community and policy settings, especially in rural and Native American communities.

PO:  2, 4, 7, 8, 9, 10, 11, 12, 13, 14 CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	18.
	Collaborates effectively with colleagues, maintains a professional social work identity, and represents the social work profession in all settings.

PO:  1, 2, 3, 4, 6, 8, 9, 10, 11, 12 CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	19.
	Seeks and effectively uses supervision, consultation and ongoing professional growth and development in advanced social work practice with individuals, and/or families and/or groups.

PO: 1, 3, 4, 6, 7, 8, 9, 10, 11, 12  CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	

	20.
	Effectively uses leadership, team building and management skills, as well as theories of organizational change to promote program development and change, and to negotiate, mediate, and advocate for clients, especially in rural and Native American communities.

PO: 2, 4, 7, 8, 9, 10, 11, 12, 13, 14  CO:  1, 2, 3, 4, 5, 6, 7, 8
	
	
	


Please outline any plan for needed improvement (attach a separate sheet).

________________________________________

 
______________________

Signature of Field Supervisor 




Date

________________________________________


______________________

Signature of Task Instructor (if applicable)



Date

I have read the attached progress report.

_____________________________________ 


_______________________

Signature of Student 






Date
Spring 2011

