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         DEPARTMENT OF SOCIAL WORK

         MSW FINAL EVALUATION OF STUDENT PERFORMANCE

        CONCENTRATION YEAR

Final Evaluation – Concentration Year 


The Field Supervisor and/or Task Instructor should complete the following evaluation of the field student at end of each semester. Please note that the student should read, sign, and receive a copy of the evaluation.

IDENTIFYING INFORMATION:

SEMESTER (Check one and indicate year): FALL 􀂅 SPRING􀂅 20 _______

STUDENT NAME: ____________________________________________________

AGENCY NAME: _____________________________________________________

AGENCY ADDRESS: __________________________________________________

FIELD SUPERVISOR:  _________________________________________________

TASK INSTRUCTOR (if applicable): _____________________________________

START DATE/END DATE: _____________ TO ________________

TOTAL # HOURS STUDENT WORKED TO DATE OF THIS REPORT: _______________

TOTAL NUMBER OF CASES WORKED ON:  _______________

TOTAL NUMBER OF GROUPS WORKED WITH:  __________________

TOTAL NUMBER OF PROJECTS WORKED ON: ___________________

_______________________________________________
_____________________

Signature of Field Supervisor




Date

_______________________________________________
_____________________

Signature of Task Instructor (if applicable)


Date

If the student disagrees with the evaluation, they must submit a written addendum to their Field Supervisor/Task Instructor and to the Director of Field Education, which will be attached to their field evaluation.

I have read the attached evaluation and received a copy.

_______________________________________________    
______________________

Signature of Student 





Date

Field Supervisors and/or Task Instructors should evaluation of student performance is based on the following scale:

1=failing level 

4=above expected level        NA = Not Applicable

2= below expected level 
5=outstanding level

3=at expected level 
IE=Insufficient Evidence









Overall Student Rating (Circle One)

1 FAILING LEVEL

2 BELOW EXPECTED LEVEL

3 AT EXPECTED LEVEL

4 ABOVE EXPECTED LEVEL

5 OUTSTANDING LEVEL

SUMMARY COMMENTS:

(1) Describe student’s performance, strengths, and areas for improvement.

(2) Address any items scored below “1” or “2”.

(3) Discuss goals for next half of placement, if applicable.

Use additional sheets of paper if necessary.

RETURN ORIGINAL TO:

University of North Carolina at Pembroke

Social Work Department

MSW Field Director 

PO Box 1510

Pembroke, NC 28372-1510

910-775-4382

1. Applies professional social work ethics to advanced practice skills with systems of all


sizes and resolves ethical dilemmas arising in the context of individual, organizational, community, and policy practice, as applicable with rural, Native American or urban settings. 


PO:  1, 2, 3, 4, 6, 8, 9, 10, 11, 12, 13, 14  CO: 1, 2, 3, 4, 5, 6, 7, 8





A. Demonstrates knowledge of and a commitment to 	social work		1 2 3 4 5 IE NA


values and ethics





B. Demonstrates compliance with the policies and procedures			1 2 3 4 5 IE NA


of the agency, School of Social Work and NASW Code of Ethics





C. Demonstrates the ability to recognize and resolve ethical dilemmas		1 2 3 4 5 IE NA





D. Displays an understanding of the client’s right to self-determination		1 2 3 4 5 IE NA





E. Prevents personal values and biases from interfering with practice 		1 2 3 4 5 IE NA


decisions	





F. Demonstrates appropriate professional boundaries with co-workers 		1 2 3 4 5 IE NA


and clients


		








2. Identifies unmet client system needs, gaps in services, and instances of discrimination and oppression, and advocates at the necessary agency, local, state, federal, or international levels.


PO: 1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14  CO: 1, 2, 3, 4, 5, 6, 7, 8





A. Demonstrates an understanding of the forms and mechanisms		1 2 3 4 5 IE NA


of oppression and discrimination effecting their focus population





B. Demonstrates knowledge of and skill promoting social and			1 2 3 4 5 IE NA


economic justice with their focus population





C. Demonstrates the ability to identify needs and advocate 			1 2 3 4 5 IE NA


for clients within the structure of the agency





D. Demonstrates the ability to identify needs and advocate 			1 2 3 4 5 IE NA


for clients at the local and state level, or beyond if indicated














3.  Integrates research skills and evidence-based methods to intervene in a differentiated and culturally affirming manner with client systems. PO: 1, 6, 7, 8, 9, 13, 14 CO:  1, 2, 3, 4, 5, 6, 7, 8





A. Demonstrates culturally competent practice by an awareness			1 2 3 4 5 IE NA


and sensitivity to economic class, disability, gender, age, sexual 


orientation, race, and ethnicity





B. Appears to be comfortable interacting with a wide diversity			1 2 3 4 5 IE NA


of clients in the field education setting





C. Demonstrates ability to take intervention theories and abstract		1 2 3 4 5 IE NA


concepts and apply them to social work practice.





D. Demonstrates an understanding of the relationships between			1 2 3 4 5 IE NA


academic learning and social work practice





E. Demonstrates the ability to apply a broad range of empirically			1 2 3 4 5 IE NA


based theoretical approaches in the student’s focus area








4. Collaborates effectively with colleagues, maintains a professional social work identity, and represents the social work profession in all settings.  PO: 1, 2, 3, 4, 6, 8, 9, 10, 11, 12 CO:  1, 2, 3, 4, 5, 6, 7, 8





A.  Manages time and assignments effectively and efficiently			1 2 3 4 5 IE NA





B.  Demonstrates an ability to prioritize tasks and assignments			1 2 3 4 5 IE NA





C.  Demonstrates professional appearance consistent with agency policy		1 2 3 4 5 IE NA





D.  Demonstrates the ability to professionally relate and interact			1 2 3 4 5 IE NA


with colleagues, community agencies, and other professionals.





E.  Demonstrates the ability to work as a professional team member		1 2 3 4 5 IE NA





F.  Communicates with other agencies and resources in a professional		1 2 3 4 5 IE NA


and timely manner




















5. Effectively uses leadership, team building and management skills, as well as theories of organizational          change to promote program development and change, and to negotiate, mediate, and advocate for clients as applicable with rural, Native American or urban settings. PO: 2, 4, 7, 8, 9, 10, 11, 12, 13, 14  CO:  1, 2, 3, 4, 5, 6, 7, 8





A. Demonstrates an advanced level of skill in designing and implementing		1 2 3 4 5 IE NA


program evaluation strategies 





B. Seeks outs, recognizes and makes use of leadership opportunities to		1 2 3 4 5 IE NA


improve conditions for clients 





C.  Understands planning, policy development and budgeting			1 2 3 4 5 IE NA





D.  Understands team dynamics and responds accordingly to promote  		1 2 3 4 5 IE NA


successful team work and outcomes for clients





E.  Applies theories of organizational change fittingly to circumstance, 		1 2 3 4 5 IE NA


time, activity, and agency




















6. Demonstrates a full understanding of the professional use of self and appropriate boundary setting within client systems as applicable with rural, Native American or urban settings.


PO:  1, 2, 3, 4, 6, 9, 10, 11, 12, 13, 14  CO: 1, 2, 3, 4, 5, 6, 7, 8





A.  Demonstrates an understanding of the dynamics of a helping			1 2 3 4 5 IE NA


relationship and awareness of what they bring to the relationship





B. Demonstrates an advanced level of skill at relationship building			1 2 3 4 5 IE NA


with clients in the student’s focus area





C. Understands the role of social worker in the client relationship 			1 2 3 4 5 IE NA


and demonstrates the ability to stay within the social worker role 





D. Identifies and discusses strengths and limitations in knowledge			1 2 3 4 5 IE NA


and skills





E.  Demonstrates self-awareness of the effect of his/her attitudes, 			1 2 3 4 5 IE NA


values and behavior on the relationship with the client system.














7. Seeks and effectively uses supervision, consultation for ongoing professional growth and development in advanced social work practice with individuals, and/or families and/or groups.


PO: 1, 3, 4, 6, 7, 8, 9, 10, 11, 12  CO:  1, 2, 3, 4, 5, 6, 7, 8





A. Actively and appropriately seeks supervision to continue growth			1 2 3 4 5 IE NA


and development





B. Demonstrates openness to learning and feedback 					1 2 3 4 5 IE NA





C. Displays appropriate use of learning techniques 					1 2 3 4 5 IE NA


(training, reading, audio/videotaping, etc.)





D. Participates in the development and updating of the learning contract		1 2 3 4 5 IE NA





E. Identifies and discusses strengths and limitations in knowledge and skills		1 2 3 4 5 IE NA





F. Acts quickly to resolve any performance issues identified				1 2 3 4 5 IE NA














8.  Communicates persuasively—orally, in writing, electronically, and through the mass  media—in order to effectuate changes in individual, organizational, community and  policy settings as applicable with rural, Native American or urban settings. PO:  2, 4, 7, 8, 9, 10, 11, 12, 13, 14 CO:  1, 2, 3, 4, 5, 6, 7, 8





A. Demonstrates the ability to communicate effectively both verbally and	1 2 3 4 5 IE NA


non-verbally and with a variety of client populations





B. Demonstrates active listening skills 						1 2 3 4 5 IE NA





C. Demonstrates the ability to consistently adhere to agency policy 		1 2 3 4 5 IE NA


regarding documentation	


		


D. Presents all written work in a professional manner 				1 2 3 4 5 IE NA


(factual, clear, concise, grammatically correct)





F. Presents verbally in a professional manner with colleagues and 		1 2 3 4 5 IE NA


community members					





H. Demonstrates openness to feedback on documentation skills and		1 2 3 4 5 IE NA


makes changes as needed
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