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        DEPARTMENT OF SOCIAL WORK

            MSW FINAL EVALUATION OF STUDENT PERFORMANCE

        FOUNDATION YEAR

Final Evaluation – Foundation Year


The Field Supervisor and/or Task Instructor should complete the following evaluation of the field student at end of each semester. Please note that the student should read, sign, and receive a copy of the evaluation.

IDENTIFYING INFORMATION:

SEMESTER (Check one and indicate year): FALL 􀂅 SPRING􀂅 20 _______

STUDENT NAME: __________________________________________________________________

AGENCY NAME: ___________________________________________________________________

AGENCY ADDRESS: ________________________________________________________________

FIELD SUPERVISOR:  _______________________________________________________________

TASK INSTRUCTOR (if applicable): ___________________________________________________

START DATE/END DATE: _____________ TO ________________

TOTAL # HOURS STUDENT WORKED TO DATE OF THIS REPORT: _______________

TOTAL NUMBER OF CASES WORKED ON:  _______________

TOTAL NUMBER OF GROUPS WORKED WITH:  __________________

TOTAL NUMBER OF PROJECTS WORKED ON: ___________________

__________________________________________


____________________

Signature of Field Supervisor 




Date

___________________________________________


____________________

Signature of Task Instructor (if applicable)



Date

If the student disagrees with the evaluation, they must submit a written addendum to their Field Supervisor and/or Task Instructor and to the Director of Field Education, which will be attached to their field evaluation.

I have read the attached evaluation.
___________________________________________    

_______________________

Signature of Student 






Date

Field Supervisor’s and/or Task Instructor’s evaluation of student performance is based on the following scale:
1=failing level 

4=above expected level        NA = Not Applicable

2= below expected level 
5=outstanding level

3=at expected level 

IE=Insufficient Evidence










Overall Student Rating (Circle One)

1 FAILING LEVEL

2 BELOW EXPECTED LEVEL

3 AT EXPECTED LEVEL

4 ABOVE EXPECTED LEVEL

5 OUTSTANDING LEVEL

SUMMARY COMMENTS:

(1) Describe student’s performance, strengths, and areas for improvement.

(2) Address any items scored below “1” or “2”.

(3) Discuss goals for next half of placement, if applicable.

Use additional sheets of paper if necessary.

RETURN ORIGINAL TO:

University of North Carolina at Pembroke

Social Work Department

MSW Field Director 

PO Box 1510

Pembroke, NC 28372-1510
1.  Identifies and assesses situations where the relationship between people and social institutions needs to be initiated, enhanced, restored, protected or terminated. 





A. Uses different sources of information, including nonverbal data, client’s 	             1 2 3 4 5 IE NA


support system, and collateral contacts in the assessment process





B. Demonstrates advanced ability to gather information including the client’s 	             1 2 3 4 5 IE NA


socio-economic status, lifestyle, cultural and ethnic influences, analyzing and 


interpreting information, and preparing assessment statement








2. Develops and implements plans  for improving the well being of people based on the problem assessment and exploration of obtainable goals and options. 





A. Uses interviewing skills purposefully and effectively 					1 2 3 4 5 IE NA


B. Reduces larger problems into manageable parts 					1 2 3 4 5 IE NA


C.  Demonstrates advanced skills in initiating a planned change process with 		1 2 3 4 5 IE NA


the client system


D.  Consistently demonstrates willingness and self-motivation to increase 		1 2 3 4 5 IE NA


knowledge of potential resources


E. Empowers clients to engage in problem solving and to identify their needs, 		1 2 3 4 5 IE NA


and goals





3. Enhance the problem solving, coping and developmental capacities of people. 


 


A. Demonstrates belief in facilitating the client’s ability as a partner in the 		1 2 3 4 5 IE NA


helping process


B. Establishes rapport and demonstrates empathy for clients                                                  1 2 3 4 5 IE NA                                          �
�
C. Focuses on the strengths, capacities and resources of clients                                              1 2 3 4 5 IE NA�
�
D. Listens to clients’ concerns and their view of the problem                                                   1 2 3 4 5 IE NA�
�
E. Elicits relevant information from client for assessment                                                         1 2 3 4 5 IE NA�
�
F. Establishes and maintains effective and appropriate helping relationships                       1 2 3 4 5 IE NA


with clients�
�
�
�
�
�
�
�
�
�
Assists, encourages, and supports clients in obtaining resources and reaching desired goals �
�
Plans and implements appropriate termination processes with clients�
�
Examples of performance and comments for further clarification, in particular for scores 4, 1 and I/O: �
�






4. Use advocacy skills to improve quality of life in communities. 





A. Identifies examples of discrimination and oppression experienced by clients                   1 2 3 4 5 IE NA�
�
B. Understands how oppression and discrimination impacts clients                                        1 2 3 4 5 IE NA�
�
C. Demonstrates ability to stand-up for the oppressed and populations with                        1 2 3 4 5 IE NA


limited power or voice


D. Demonstrates advanced skills when advocating for clients system, even                           1 2 3 4 5 IE NA


when advocacy may not be appreciated





�
�
�
�
�
�
�
�
�
�






5. Critically evaluates a range of practice theories and applies the most appropriate ones to any given client system. 


A. Demonstrates application of classroom learning through discussion		              1 2 3 4 5 IE NA


with field educator and service planning


B.  Effectively communicates empirically based knowledge to improve 		              1 2 3 4 5 IE NA


practice, policy and social service delivery as well as evaluating one’s 


own practice


C.  Demonstrates advanced ability to take intervention theories and abstract 		1 2 3 4 5 IE NA


concepts and apply them to social work practice


D. Demonstrates excellent use of theoretical frameworks supported by empirical              1 2 3 4 5 IE NA


evidence to understand individual development and behavior across the life span








6. Identifies social problems relevant to the community and analyzes the impact of social policies and services in addressing these problems. 


 


A.  Analyzes policy issues and applies policy research				1 2 3 4 5 IE NA


B.  Identifies policy skills necessary to influence, formulate, and 			1 2 3 4 5 IE NA


advocate for policies consistent with social work values 








7. Describe the impact of social policy on populations-at-risk, diversity and economic and social justice.  





A. Identifies populations served by the agency at risk of discrimination 		  1 2 3 4 5 IE NA


and oppression.	


B.  Demonstrates belief in social change to meet the socially recognized 		  1 2 3 4 5 IE NA


needs of individuals, families, groups, and communities.


C. Identifies examples of discrimination and oppression experienced by clients.     1 2 3 4 5 IE NA�
�
D. Understands how oppression and discrimination impacts clients.                          1 2 3 4 5 IE NA�
�
�
�












8. Understands the importance of interdisciplinary communication in the agency and in the community. 





A. Understands the relationship of the field agency to other agencies		               1 2 3 4 5 IE NA


or organizations in the community


B. Understands agency’s policies and procedures, organizational structure 	               1 2 3 4 5 IE NA


and the channels of communication within the organization


C.  Actively participates in organizational functions such as treatment team 	               1 2 3 4 5 IE NA


meetings, staff meetings, and/or committees both within and outside the agency


D. Meets agency standards with regards to attendance, punctuality and attire          	1 2 3 4 5 IE NA


E.  Willingly accepts assignments, utilizes time well and meets deadlines                               1 2 3 4 5 IE NA�
�
F. Works cooperatively with other staff and professionals on behalf of clients                      1 2 3 4 5 IE NA�
�
�
�






9.  Applies knowledge and skills that develop, demonstrate and promote the basic values of the social work profession, requiring students to analyze ethical dilemmas and ways such dilemmas impact the practice, service and clients, and identifying how personal values impact such systems.





A. Protects clients’ right to confidentiality and self- determination         		1 2 3 4 5 IE NA


B. Preserves human dignity and the client’s individuality 				1 2 3 4 5 IE NA


C.  Demonstrates knowledge of and commitment to social work values 		1 2 3 4 5 IE NA


and ethics


E.  Prevents personal values and biases from interfering with practice 		1 2 3 4 5 IE NA


decisions


F. Identifies and resolves ethical dilemmas affecting practice and services              1 2 3 4 5 IE NA


 to clients �
�
�
�
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