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Conflict of commitment relates to an
individual's distribution of time and effort

. . between obligations to University employment
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conflict of commitment occurs when the pursuit
of outside activities involves an excessive
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action is file. No Disclose an External Professional Activities that interferes with the Covered Employee’s
required additional action for Pay (EPAP). EPAPs should be disclosed (faculty or staff) fulﬂllrr.we.r}tlof university

is required in Cayuse Outside Interests at least 10 days employment responsibilities.
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an External Professional Activity for Pay. When
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satisfactory assurances that such activity will not
@ interfere with University employment
obligations.
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