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tri ll0 Policl' Statement

The Liniversity of North Cerolina at Pembroke. through its responsible managcrs. recruits.

hircs. reclassifies, trains^ and promotes in alljob titlcs $ ithout regard to race, rcligion. color"

narional origin, ethnicitJ-. scx, pregnancy. gender identity or cxpression, serual orientation. age

(40 or older). political affiliation, North (larolina National (iuard or vcteran status. genettc

information. or disabiltty.

The overall intcnt ofthis policy is to ensure the adrninistration and inrplementation ofall
pcrsonncl policies, practiccs and programs in a non-discrim inatorv manner that ls fair and

cquitable. UN( Pernbroke firlious all f ederal and State Equal Employment Opportunity [.arr s

Furthcrmore. t-\C Pembrok,-"s progranls includc monitoring and eraluation of all EEO

programs.

Vanagcrs shall ensurc that all personncl actions such as compcnsation. bcnc{ils. terminatitlrrs.

univcrsity-sponsored training. and social and rccrcational programs shall be adntinistered in a

non-discriminatory manncr r.r'ithout regard to racc. religion. color, national origin, cthnicity, scx.

pregnanc!'. gcndcr identitl or cxpression. sexual oricntalion. agc (4() or older). political

aftlliation. \ational Guard or !ctcrm status. gsnelic information- or disability

Vanagcrs shall basc employment dccisions on thc principlcs ofequal cmploymcnt opportunrty

and * ith the intcnt to iunher 'l he Universit-v of \orth Carolina at Pembrokc's contmitntcnt ttr

aftirmatit c action and cqual employnrcnt by pronroting a clivcrsc u'crrk[orce. .\t no timc \'\'lll an]

covcrcd employce or covercd applicant fbr enrployment. rvho exerciscs his/her rights pursuant to

The LJnivcrsity of \orth c'arolina at Itcmbrokc's r\ffirmative Action Policy. be subject ttr

discirrlrne or harc hisihcr opportunities fbr enrploymcnt adversely' alfccted

Managers shall rake affirmative action to ensure thal qualiticd minority group individuals'

fernales. disablcd. or protected yclcrans arc introtluced into thc workforce. are eltcouragcd tc.t

aspirc for promotion. and are considercd as promotional opportrlnitir's iirisc

The Llniversity of :\,lorth c-arolina at Pe mbroke invitcs any employcc or anv applicanf lbr

employment to revie$ Thc L,nivcrsity of North ('arolina at Pembrokc's rvrittcn Affirmatti'c

Aciion Programs. Thcse programs arc zrr ailable on the Ot'tice of Htttnan Rest'urccs $ebsitc:

202,1 [,Eo-Policv Plan and Policv Plan Statemcnt and f'or inspection upon rcqucst bcl\\ccll

*"".1 b"*".* irours Monday through F'riday at thc Offlcc of Human Resource s. Any

ouestions should bc tlirectc-ri to your supcnisor. or the EEO Of'ficer. {ngcla Rcvcls. Assistant

Vrce Chanccllor of Hunran Rcsourccs. or Destgncc. or mc

Applicants are cncouragcd to identify thcir racc antl gcndcr. Ihis scll'- idcntification is strictly

volunlan'anrJ cclnfitiential and rl-ill not rcsult in rtlaliation ()fanv son'



Employees are inrited to self-identify as an individual u'ith a drsability or protccted \ctcran

status. This self-identitlcation is srrictly voluntary. confidential and will not rcsult in retaliation

ofany sort.

Employees and applicants shall nor be subjected to harassment. intimidatron. threats. co!'rclon or

discrimination becausc they hare engaged in or may cngage in an;- ofthc tbllouing acti\ ities:

( I ) filing a complaintl (2) assisting or participating rn an investigation, compliance reliew,
hearing, or any othcr activity relatcd to thc administration ofScction 503 olthc Rehabilitation

Act of 1971, as amendcd, the Victnanr Era Vcterans' Rcadjustnrcnt Assistancc Act of I 914
(VEVRAA), as amendcd, or an\ other federal. statc or local lar'r requiring cqual opponunit;- for
disablcd pcrsons or qualified protcctcd veterans or: (3)opposing an) act or practice made

unlawf'ul by Scction 503, V[\''RAn or its implementing regulations tn this pan or any olher

federal, state or local lau requiring cqual opponunity for qualiticd indrviduals with disabilittcs

and qualified protected veterans; or ('1) exercising any othcr right protected by Section 51)'l or its

implementing regulations in this pan or any othcr right protcclc(l br VFVRA.-\ or its
implemcnting regulatrons in this part.

The university has established an cqual cmplolment opportunity (EEO) committee made up of a

diverse representation of emplo)"ccs tiom across campus resplrnsible tbr rcrieuing the ontsoing

operation ofthe affirmativc action program to assure employccs are treated lbirly in
opponunities fbr employment, carecr dcvelopmcnt and compcnsation.
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