Montgomery County - Field Experience

1. Complete and submit the following documents:
a. Montgomery County Schools Background Check form
2. Submit all completed documents through the Microsoft Form link available on the
Field Experience website.
3. Placement confirmations will be provided by the Office of Educator Engagement
and Student Success and reflected in the Brave Educator Dashboard. Be sure to
check the dashboard regularly for updates.

Questions? Please contact the Director of Educator Engagement and Student
Success, Dr. Kamina Fitzgerald, kamina.fitzgerald@uncp.edu




DISCLOSURE & AUTHORIZATION

DISCLOSURE - NOTICE REGARDING BACKGROUND INVESTIGATION

COMPANY NAME (“Employer”) may obtain information about you from a consumer reporting agency for employment purposes. Thus, you may be
the subject of a “consumer report” and/or an “investigative consumer report” which may include information about your character, general
reputation, personal characteristics, and/ar mode of living and which can involve personal interviews with sources such as your neighbors, friends,
or associates. These reports may be obtalned at any time after receipt of your authorization and, if you are hired, throughout your employment.
You have the right, upon written request made within a reasonable time after receipt of this notice, to request disclosure of the nature and scope
of any investigative consumer report. The most common form of investigative consumer report obtained with regard to applicants for employment
is an investigation into your education andfor employment history conducted by Background Investigation Bureau, LLC, (“B1B”) who may be
reached at 9710 Northcross Center Court, Huntersville, NC 28078, or by phone at {877) 439-3900 or by anather outside organization. Other types
of information that may be obtained include but are not limited to social security number verification, sex offender registry checks, criminal records
checks, inmate records searches, motor vehicle records, and court records checks. The information contained in these consumer reports may be
obtained by BIB from public record sources and will not be used to discriminate against you in violation of any law. The scope of this Disciosure and
Authorization is all-encompassing, allowing Employer to obtain from any outside organization all manner of consumer reports and investigative
consumer reports now and, if you are hired, throughout the course of your employment to the extent permitted by law. The BIB privacy policy
may be found at www.BIB.com

New York applicants or employees only: You have the right to inspect and receive a copy of any investigative consumer report requested by
Employer by directly contacting the consumer reporting agency identified above.

AUTHORIZATION AND ACKNOWLEDGMENT

I acknowledge receipt of the DISCLOSURE - NOTICE REGARDING BACKGROUND INVESTIGATION and “A SUMMARY OF YOUR RIGHTS UNDER THE
FAIR CREDIT REPORTING ACT” and certify that | have read and understand both of those documents. i hereby authorize the obtaining of “consumer
reports” and/or “investigative consumer reports” at any time after receipt of this authorization and, if | am hired, throughout my employment. To
this end, | hereby authorize, without reservation, any law enforcement agency, administrator, state or federal agency, military branch, institution,
school or university {public or private), information service bureau, past or present employer or supervisor, private business, insurance company or
personal reference, and/or other persons to furnish any and all background information requested by BIB, additional third-party organizations
acting on behalf of Employer, and/or Employer itseif. | agree that a facsimile {“fax”) or photographic copy of this Authorization shall be as valid as
the originat.

Signature: Date

D Please check this box if you are a Minnesota or Oklahema applicant or employee and would like to receive a copy of a consumer report if one is abtained by the
Employer.

D Please check this box if you are a California applicant or employee and you would like to receive a copy of an investigative consumer report or consumer credit
report if one is obtained by the Employer at no charge whenever you have a right to recelve such a copy under California law.
(*#f you elect to receive a copy, you are required (on an ongoing basis) to keep Employer Informed of address changes so reports are not sent to old addresses.)
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*Thls information is for the sole purgose of retrieving the background information Irsted ahove and wilt not be used by Employer for dlscrlmfnatary purposes.

California applicants or employees only: By signing below, you also acknowledge receipt of the NOTICE REGARDING BACKGROUND INVESTIGATION
PURSUANT TO CALIFORNIA LAW.

Signature; Date




MONTGOMERY COUNTY BOARD OF EDUCATION
STAFF RESPONSIBILITIES

notify the Assistant Superintendent of Operations if

they are arrested for, charged with or convicted of a criminal offense (including entering
a plea of guitty or nolo confendsre) other than a minor traffic violation (i.e, speeding,
parking or a lesser violation). Notice must be in writing, must include all pertinent facts

and must be delivered to the Assistant Superintendent of Operations no later than the

next scheduled business day following the arrest, charge or conviction, unless the
italized or incarcerated, in which case the employee or

employee or volunteer is hospi _
violation within 24 hours after his or her releass.

volunteer must report the alleged
Upon judicial action in the matter, the employee or volunteer must report the
disposition and psrtinent facts in writing to the Assistant Superintendent of Operations

no later than the next business day foliowing the adjudication.

Féi!ure by an employee to provide timely notice as described above may lead fo
disciplinary action up to, and including dismissal.

Failure by a volunteer to provide timely notice may resuit in the revocation of all
volunteer privileges for an indefinite period of {ime, .

Employees or volunteers shall
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